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(91/2)*; establishment of School-Wide Personnel Committees 
(91/6) s** (91/)*: to amend the Faculty Code to change date of 
appointment notification (91/7)*; on fringe benefits 
reallocation from retirement to health insurance (91/8)** 
opposing selective reductions in salary of tenured 
faculty (96/11) *; extended leaves of absence, procedural 
guidance (97/5)*; interdisciplinary programs (97/7)*; 
to strengthen University Relations with its Retired 
faculty (Substitute) (98/3) ** 

Athletics , AIAW (80/8)*, and NCAA rule on institutional 
aid (69/1)*; student membership (66/12)**; and 
in support of the Development of Stronger Programs in 
Women's and Men's Intercollegiate Athletics (84/15)- 
change of name to Athletics and Recreational Committee 
90/10); Regarding the Wellness Center Proposed Faculty User 
Fee (99/1)-; 

Educational Policy , academic interaction (66/16)*; 

change of name to Educational and Admissions Policy (83/2)*; 

(to) change the description of the Z symbol (98/2)** 

grading extensions (93/5)**; course information sheets (96/1)** 

Executive Committee , chairman and change of title from 
executive officer (71/Dec 18)*; to replace Executive 
Committee chairman or members when necessary (79/6)**; 
consultative role in the appointment of administrative 
officials (83/3)*; to restructure (enlarge) and further 
empower (85/14)**; University Planning (87/9)*; to amend 
Faculty Organization Code to change frequency of stated 
meetings of Faculty Assembly (90/5)*; use of faculty on 
Administrative committees, Task Forces, etc. (91/3)**; 

Joint Faculty/Administration Committee, to improve flow of 
information (91/4)*; composition of Executive Committee 
to conform with merger of CCAS and GSAS (91/5)* 

Faculty Development and Support, establishment of a University 
Publications Office ( 90/17 )w; voluntary retirement 
opportunities and incentives to faculty, provide (94/1) 
recommend establishment of a Joint Faculty-Administration Task 
Force on Retirement Opportunities and Incentives to faculty 
(94/3) ** 

Faculty Performance and Development , abolishment of (70/15)* 
Faculty Consultative Committee , procedures for election of 
(regarding selection of a president) (85/11)** 

Fiscal Planning and Budgeting , establishment of (74/1)*; 
Alternative Budget Processes (88/8)*; reconsideration of 
construction of Health & Wellness Center (91/11); establish 
Fiscal Planning and Budgeting Committees in the Schools, 
Colleges, and Divisions (92/1)**; establishment of a Joint 
Faculty-Administration Task Force to assess long-run 
comparative advantage of the Virginia campus (93/4)* 

Uniform Financial Performance model, recommend adoption of 
(94/6) * 
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Grievance, and need of extra members (78/7)**, beginning date 
of term of service (81/9)*; Hearing, and reports: Bielski, 

Lee S. (76/9)*; DePauw, Linda G. (75/7)- (75/8)* (75/10) * ; 

to amend the Faculty Code (grievance procedures) (99/2)** 

Joint Committee of Faculty and Students (67/10)** 

(69/6) ** (69/16)** (70/11)* (72/1)* (73/3)* (74/3)* 

(75/2)*; support for the visual and performing arts 
(86/2) * ; advising/registration (86/3) rfd; to amend 
University Policy on Academic Dishonesty (87/12)*; 
to amend University Policy on Equal Opportunity to add 
"sexual orientation" (90/8)**; Mid-Semester Academic Warning 
system (93/1) *; Academic Honor Code (94/8) **; Final Examination 
Conflicts (94/9)**; to change the description of the Z Symbol 
(98/2)**; A Resolution Encouraging the Faculty to Support and 
Participate in Charity Events (98/8)**; to strengthen the rape 
and sexual assault policy of the Code of Student Conduct 
(99/3)** 

Library Committee , change of name to Libraries Committee 
(85/2)*; to support additional funding for Library 
acquisitions (87/11)*; to support proposed changes in 
Policies of Gelman Library re access and circulation (97/4)** 
Physical Facilities : 

campus planning (73/2)* (74/10)*; endorsing principles 

embodied in revised University Campus Plan (85/20)** 
faculty participation (68/6)* 

historic Presidents' House on Campus, designation of 
(84/18) s* 

new buildings (66/1)* (68/14)* (71/3)* (71/32)* 

GWU Green Model University Task Force, Faculty Senate's 
support for (93/8)* 

Professional Ethics and Academic Freedom , SEAS evaluation 
report (66/14)*; resolution of appreciation (75/9)*; 

Faculty Consultation in Appointments of Administrators 
Whose Positions Relate to Academic Matters (87/10)* 

University Policy on Misconduct in Science and Related 
Matters, to Amend and Clarify (90/11)*; establish additional 
procedures for prompt disposition of Faculty Senate 
Resolutions requesting Administrative/Board action (91/1)** 
Active participation of faculty in University governance 
(93/6)**; to amend the Faculty Code relating to 
administrative nonconcurrences with Faculty recommendations 
(94/5)*; tenure, conferral of, reaffirming the Faculty Code 
provisions regarding (94/7)w; to Endorse Interim Policy and 
Procedures Governing Sexual Harassment Complaints, as Amended 
(98/5)**; Opposing Making the Vice President for Academic 
Affairs' Notice of Denial of Tenure Final Action of the 
University (Although Subject to Appeal) (98/6) t; on Tenure by 
Default (Substitute) (98/7)*; to amend the Faculty Code 
(grievance procedures) (99/2)** 

Conflict of interest in federally funded research, policy on 
(94/13)**, (96/9)** 
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Conflicts of Interest, To Reaffirm the policy on conflict of 
interest for faculty members of The George Washington 
University and to endorse the procedures for review of 
possible faculty conflicts of interest (97/2)**, to endorse 
a University Policy on Conflicts of Interest (97/6)*; 
Nondiscrimination, re sexual orientation (97/3)*; 
Interdisciplinary programs [ 91 / 1 )*; 

Public Ceremonies , creation of a University Committee on 
(84/11)*; change of name to Honors and Academic 
Convocations (85/1)* 

Research , increase awareness of productive research 
(85/16)*; promote research seminars and colloquia 
(85/17)**; incentive-based hierarchy of priorities in 
allocation of resources to research (89/7)**; need for 
teaching load reductions to ensure growth of sponsored 
research (89/8) s**; faculty's role in decision-making in 
area of research (89/9)**; coordination of Research Committee 
and Advisory Council on Research (92/5)*; strategic plan for 
research (94/4)*; to Endorse a Revised Copyright Policy 
(98/4) ** 

Scholarship, and change of name (72/3)* 

Student Financial Aid (85/13)* 

University and Urban Affairs : 

to sponsor a Benefit Run (99/4)* 

University Committee on Public Ceremonies, creation of 
(84/11) * 

University Objectives (66/17)p (69/3) rec (75/1)* 

(7 6/7) * * discontinuation of (81/5) * 

University Resources, establishment of (65/4)*; and 
change of name (72/7)**; change of name (87/2) ret; 
renamed "Faculty Development and Support" (89/14)** 

University and Urban Affairs (68/1)**; support of the 
arts to enhance the University's role as a center for 
cultural activity (85/19)**; to establish a regularly 
updated publication of Commitments (86/5)*; to estab- 
lish University office for community service (86/12)* 

Standing Senate Committees: 

eligibility and membership (66/2)* 

President Elliott's proposal (65/9)* 
to continue (69/21)** 

to encourage continuity in committee membership (80/2)* 
to meet at least once early during each Senate Session 
(80/3) * 

COMMITTEES, SPECIAL 

Special Joint Faculty-Administration-Trustees Committee to 
Formulate an All-Encompassing University-wide Policy on 
Conflict of Interest (95/5)*, (96/8)** 

Special, committee-of-one to propose changes in Grievance 
Procedures (81/8)* 

Special, to Review Grievance Procedures at The George 
Washington University (96/6); (see Resolution 99/2) 
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Special, on conflict-of-interest policy (85/10)*; to endorse 

report of special committee on conflict of interest (86/13) rfd; 
(89/6) s**; University-wide policy (95/5)*; 96/8** 

Special, relating to non-tenure-accruing faculty members 
(82/3)**; utilization of (89/5)**; (90/13)** 

Special, on Northern Virginia Planning (89/3)** 

Special, on Northern Virginia Campus (89/12) s** 

Special, relating to the Vice President for Medical Affairs 
(74/13) ** 

Special, to conduct a Self-Study (84/9)**; to extend 
term of Special Committee (85/5)* 

Special, to formulate a faculty position on Affirmative Action/ 
Equal Opportunity at GWU (90/7) s**;establish Task Forces on 
Affirmative Action/Equal Opportunity (90/16)* 

Special, to study Report of the Commission for the 
Year 2000 (85/6)* 

Special, to study structure and functioning of Faculty Senate 
(90/6)* 

Special Senate, appointment of (67/12)* 

Joint Faculty/Administration, to improve flow of information 
(91/4)* 

Steering, and all-university assembly (73/10) — 

Conflict of Interest, 
on Senate Committees (78/6)* 

Special Committee on Conflict of Interest Policy (85/10)*; 
to endorse report of special committee on (86/13) rfd; 
to endorse a University Policy on (89/6)**; in federally funded 
research (94/13)** to reaffirm the policy on conflict of 
interest for faculty members of The George Washington 
University and to endorse the procedures for review of possible 
faculty conflicts of interest (97/2)**; to endorse a University 
Policy on Conflicts of Interest (97/6) 

Special Joint Faculty-Administration-Trustees Committee to 
Formulate an All-Encompassing University-wide Policy on 
(95/5)* 

to discharge the Joint Committee to Establish an All- 
Encompassing University-Wide Policy on Conflict of Interest and 
Elect a Special Faculty Committee to Develop a Conflict of 
Interest Policy for Faculty Members at The George Washington 
University (96/8)** 

Consortium, faculty membership on (68/13)* (87/7)* 

Convocation, discontinuation of fall (61/Dec 18)*; mid-year 
program embellishments (84/1)*; establishment of an 
annual Honors Convocation (84/10)** 

Copyright Policy, to Endorse a Revised (98/4)** 

Council, establishment of for each school, college, and 

university department (65/Nov 12)**; membership on (65/2)* 
Course information sheets, required (96/1)** 

Course offerings, 
majors (65/20)* 
supernumerary (74/7)* 



Credit, academic, 

through CLEP and AP exams (70/14)** 
for previously audited courses (78/3 ) — 

Curricular Offerings, Role of the Faculty in the Addition, 
Revision, or Elimination of (95/10)** 

Curriculum, 

departmental studies of (69/5)rfd 
requirements and supporting activities (69/8)* 

Deans, guidelines for searches of (90/9)* 

Degree, honorary (66/13A)*; and committee relating to 
( 66/13) w 
Discipline, 

of students, (SEE Student, discipline) 
of tenured faculty members (78/2) rfd 
of University members (68/10)* 

Dishonesty, University policy on academic (67/5)* (74/9)** 

(77/3)** (80/7) rec; to amend University Policy on 

Academic Dishonesty (84/14)** (87/12)*; Academic Honor Code 

(94/8)** 

Discrimination, sex (71/21)**; sexual orientation (97/3)* 

Dress Code (65/21)** 

Educational Benefits, to protect present educational 

benefits of current faculty and staff employees (89/15)*; 
faculty support for tuition waiver educational benefits 
(89/16)*; faculty opposition to graduated dependents' 
tuition waiver benefits for future faculty and staff 
(89/17)** 

Employment, commission on equal opportunity (72/8)** 

(SEE Faculty, equal opportunity) 

English Language Requirements for Admission of International 
Students (88/6)**; amendment to 88/6 (89/4)** 
Environmental/Ecological program, university (69/17)* 
Evaluation, student-faculty (77/8)** (81/14)** 

Examination file, establishment of (80/12)*; retention of 
graded exams and papers (86/6)** 

Examinations, 

concerning period between end of classes and beginning of 
(65/19)* (78/8)* 

scheduling of during election (72/6)*; during inaugural 
event (68/9)* 

final examination conflicts (94/9)** 

FACULTY, 

Accreditation of Academic Programs, role of faculty in (95/7)* 
Affirmative action, position on (90/7) s**; (90/16)* 

annual report, modify format of (81/2)*; to permit review by 
faculty (91/2)*; appointments (84/16)**; tenure and 
non-tenure-accruing appointments (84/17)**; clarification of 
87/5)**; appointment notification, change in date of (91/7)* 
award, academic excellence within the University (88/7) rec 
bibliography of faculty publications (82/6)** 
consultation of, in University governance (70/3)** 
course information sheets, required (96/1)** 
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curricular offerings, role of the faculty in the addition, 
revision, or elimination of (95/10)**; development of and 
departmental effectiveness of (77/5)s;rec meriti, social 
occasion for honoring (80/5)* equal opportunity (81/3)**; 
faculty position on (90/7)s**; (90/8)**; (90/16)*; (97/3)* 

faculty publications (82/7)** involvement in budgetary process 
(74/11)** (74/12)** leave, to amend a previously adopted 
Resolution (95/2) on faculty (96/2)** leaves of absence 

(96/12) t; leaves of absence, procedural guidance on extended 
unpaid (97/5)* leave, sabbatical policy clarification (87/3)*; 
amendment to sabbatical leave policy (88/4)* mandatory mid- 
semester academic warning system ( 93/1) *; nonconcurrences, 
administrative, with faculty recommendations, amendment to 
the Faculty Code (94/5)** 

nontenure, appointment of, (77/11)*, (84/17)**, titles, 

(78/9)**; renewability, ( 7 9/3 ) p; (80/21)-; limitation on 

80/1)**; special committee on (82/3)**; eligibility for 
sabbatical leave (84/2)*; special committee on utilization 
of (89/5)**; principles governing the utilization of regular, 
active-status, non-tenure-accruing faculty positions 
(90/13)**; part-time faculty (82/8)-; salaries (89/11)** 
performance standards (71/33)* 
productivity of (77/5) rec 
professional responsibility (85/9) s* 
promotion (66/19)* (70/10) * (76/6) rec 

real merit increases in salaries of deserving faculty, 
recommending (80/13)* 

recruitment and appointment reporting (89/13)* 
research, (85/16)*; (85/17)**; (89/7)**; (89/8)**; (89/9)** 

restrictions on number of regular faculty positions (77/6)** 
retirement, gradual (84/3)** (84/12)** 

voluntary early retirement, establish incentive for (89/2)**; 
provide retirement opportunities and incentives 
for senior faculty (90/15)**; (94/1) rec; (94/3)**; 

(95/1)**' to strengthen University relations with its Retired 
Faculty (Substitute) (98/3)** 
salary, notification of changes in (96/3)** 
salary, opposing selective reductions in salary of Tenured 
faculty (96/11)* 

salary scales (65/Feb 12)* (87/1)* 

salary. Senior Faculty Guidelines 1982-83, modification 
of (81/7)*; salary, notification of changes (96/3)** 
status, limited service, active (67/9) ret (69/12)** 77/12)** 

tenure, criteria for (70/10)** (81/4)rfd (81/ll)rfd 

(82/9) s** and promotion (76/6) rec; allocation of 
(80/22)**; tenure accruing appointments (84/17)**; 
post-tenure review (92/4)* (SEE also Tenured Faculty) 
conferral of, reaffirming the Faculty Code provisions 
regarding tenure (87/5)**; (94/7)w, tenure by default (97/8)* 
Opposing Making the Vice President for Academic Affairs' 

Notice of Denial of Tenure Final Action of the 
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University (Although Subject to Appeal) (98/6) t; on Tenure by 
Default (Substitute) (98/7) * 

twenty-five years' service, social occasion for honoring 
(80/5)*; 

use of faculty on Administrative committees, Task Forces, etc., 
91/3) ** 

Faculty Code (64/April 2) (65/14)** (67/9)ret (67/13)** 

(68/3)- (68/13)* (73/7) **reconsidered**5/7/76 

Grievance Procedures (78/7)* (79/4)** criteria for 

tenure (81/4) rfd (81/11) rfd (82/9) s** allocation of 
tenure-accruing positions (80/22)*; academic 
evaluation of students (81/14)** eligibility for 
sabbatical leave (non-tenure) (84/2)*; clarification 
of sabbatical leave policy (87/3)*; amendment 
concerning sabbatical leave policy (88/4)*; gradual 
retirement (84/3)** (84/12)**; amendment to Article 

X, Faculty Code (84/4)** (85/8)**; amendment to 
Procedures for Implementation of Article X, Faculty 
Code, paragraph F (84/6)*; amendment with respect to 
appointments (84/16)**; clarification of appointments 
(87/5**; to amend Article III of the Faculty Code , 
and the Faculty Handbook relating to professional 
responsibility (85/9) s*; to implement "Procedures" 

Section C-5 relating to election of Faculty 
consultative Committee regarding selection of 
University President (85/11)**; recommend amendment 
to provisions relating to the removal of tenure 
(86/7)rec; amend provisions relating to the 
termination of tenure and academic freedom (86/8)**; 

Faculty Consultation Regarding Appointment of 
Administrators Whose Positions Relate to Academic 
Matters (87/10)*; to amend the Faculty Code to clarify 
its relationship to the University Policy on Misconduct 
in Research (90/11)*; to amend the Faculty Code to 
establish School-Wide Personnel Committees (91/6) s**; 
to amend Resolution 91/6 (91/9)8; to amend the Faculty 
Code to change date of appointment notification (91/7)*; 
to amend the Faculty Code and Guide to Student Rights 
and Responsibilities regarding allegations of prejudice 
(92/2)**; to amend the Faculty Code with respect to Leave, 
(95/2)*, (96/2)*; to amend the Faculty Code to Require 

Establishment and Publication of Procedures for Reappointment, 
(95/6)*; to amend the Faculty Code to alter date of 
notification of Changes in Salary (96/3)**; Independence and 
Impartiality of Members of the Senate and Elected Senate 
Committees in the Performance of their Responsibilities under 
the Faculty Code (96/9)*; to amend the Faculty Code with 
regard to nondiscrimination on the basis of sexual orientation 
(97/3)*; to amend the Faculty Code to Provide Procedural 
Guidance on Extended Unpaid Leaves of Absence (97/5)*; to 
amend the Faculty Code re Tenure by Default (97/8); on Tenure 
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by Default (Substitute) (98/7)*; to amend the Faculty Code 
(grievance procedures) (99/2)** 

FACULTY ORGANIZATION PLAN 

abolish procedure for four years' review (79/7)** 
amendment to change frequency of stated meetings of the 
Faculty Assembly (90/5)* 

amendment to conform to constitutional change in the 
School of Medicine and Health Sciences (80/16)* 
amendments regarding composition of the Faculty Senate and 
Executive Committee to conform with merger of CCAS and GSAS 
(91/5)*; to amend the Faculty Organization Plan on 
composition of the Faculty Senate, (95/4)** 
clarification procedures and vote requirements to consider 
matters not on the agenda (80/6)* 
dispense with reading of minutes (83/5)* 
permit cancellation of regular meetings (83/6)* 
re-establish May 1 as beginning/ending date of Senate 
Sessions and of terms of Senate Members (80/14)* 

Senate committee membership and eligibility (65/May)* 

( 65/11) rec (66/8)* (66/21)* 

standing committees of the Faculty Senate (66/2)* 

(69/21)** (80/2)* (80/3)* (81/5)* (81/6)* 

Financial performance model, recommend adoption of (94/6)* 

Fine Arts, establishment of school of (68/18) ret 
Fiscal Planning and Budgeting Committees in the Schools, Colleges, 
and Divisions, establishment of (92/1)** 

Forum, GW 

establishment of (68/15) *;to continue publication of (71/1)* 
(73/6)** (75/3)* (78/1) * (82/5)* 

Fringe Benefits, improved, appreciation of (86/1)*; reallocation 
from retirement benefits to health insurance (91/8) s** 

Fringe Benefits Committee, commendation for (89/18)* 

Governance, University active participation of the faculty in 


(93/6)** Grades, 

changes in University grading system (86/9)* 

(to) change the description of the Z symbol (98/2)** 

change meaning of "Z" grade (83/9)* 
change the CR/NCR Grading Symbol (79/5)* 

standardize the disposition of "Incomplete" grade (83/8)- 
submission of (69/15) t 
symbols for (78/4)** 
grading extensions (93/5)** 

Green Model University Task Force, Faculty Senate support 
(93/8)* 


Grievance, Procedure 

for faculty (78/7)** (79/4) **to propose changes (81/8)* 

term of service (81/9) * ; amendment to Article X, Faculty 
Code (84/4)** (85/8)**; amendment to Procedures for 

Implementation of Article X, of the Faculty Code , Para- 
graph E (84/5)** (85/8)**; amendment to Procedures for 

Implementation of the Faculty Code , Paragraph F (84/6)*; 
for students (76/5)** (77/7)**; establishment of Special 


for 
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Committee to review procedures ( 96/6) *;Grievance Committee, 
faculty, and need of extra members (78/7)**; establishment of 
May 1 as beginning date of service (81/9)*; * ; to amend the 
Faculty Code (grievance procedures) (99/2)** 

Guidelines, for planning Commencement Exercises (81/10)** 
Guidelines, for searches for deans (90/9)* 

Guidelines, Senior Faculty Salary (81/7)* 

GWU Office for Service to the Community, establishment 

Harassment Complaints, to endorse interim policy and procedures 
governing sexual, as Amended (98/5)**; Harassment Complaints, to 
endorse the policy and procedures governing sexual (99/6)** 

of (86/12)* 

Health care benefits (73/1)** (73/9)** (74/5)*; (91/8)** 

Health and Wellness Center, reconsideration of construction of 
(91/11)- 

Holidays, 

religious (71/36)* (72/10)** (92/6)** 

other (70/12)**; Martin Luther King, Jr. (83/4)* 

Columbus Day (90/2)* 

Honor Code, Academic (94/8)** 

Interdisciplinary programs (97/7)* 

Judicial system, 

modification of and student nonacademic and academic 
discipline, (SEE Student, discipline) 
residence board, establishment of (71/23 - 71/29)* with 
minor acceptable changes 
University representative to (70/8)* 

Code of Student Conduct (95/8)** 

Junior college, abandonment of (61/April 14)* 

Leave, Amendment to the Faculty Code with respect to, (95/2)* 
(96/2)**; Sabbatical Leave (84/2)** (87/3)* (88/4)* 

Leaves of Absence, to circumscribe leaves of absence taken in a 
contiguous seven-year period (96/12), procedural guidance on 
extended unpaid (97/5)* 

Library, 

access and circulation, in support of proposed changes in 
policies for (Gelman Library) (97/4)** 
acquisitions committee (66/22)** 
bibliographer (65/7)** 

budget (65/8)*; to support additional funding for 
Library acquisitions (87/11)* 
construction of (65/5)* 
faculty support of (88/3) s* 

fiscal support of (66/22)** (71/20)** (87/11)* 

planner, appointment of (65/6)* 
public use of (77/4)* 

Marcus Cunliffe Annual Lecture Series on George Washington 
(92/3)* 

Memoriam, resolution/tribute in 

Elizabeth Byrne Adams (83/Sep 16)* 

Bright, Harold Frederick (97 /Sep 12) 

Arthur Edward Burns (87 /May 1)* 
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Benjamin Burdetsky (2000, May 5) 

Thomas Henry Carroll (64 /Oct 9)* 

Astere Evarist Claeyssens, Jr. (90/Sep 14)* 

Roderick H. Davison (96/April 12)* 

Alton H. Desmond (77 /May 6)* 

Harry Grubb Detwiler (73/Mar 9)* 

James Carlton Dockeray (84/Oct 12)* 

Mrs. Newell Windom Ellison (61/Feb 17)* 

Joseph V. Foa (96/May 10)* 

Fox, Raymond R. (97/Sep 12) 

Frey, John A. (97/Sep 12) 

Leon Gintzig (84/Mar 9)* 

Wood Gray (77/Sep 9)* 

Sherwin Greene (92 /May 8)* 

Charles Joseph Herber (2000/May 5) 

Richard A. Kenney (95/Feb. 10)* 

Wolfgang H. Kraus (77/May 6)* 

Joseph Henry Krupa (64/Nov 13)* 

Edwin Joseph Baughman Lewis (84/May 4)* 

Guido Ettore Mazzeo (84/Sep 21)* 

James N. Mosel (98/Dec 11)* 

Francisco Prats (96/Sep 13)* 

John Palmer Reesing, Jr. (90/Sep 14)* 

Presson S. Shane (88/May 6)* 

Walton Edward Smith (81/Sep 18)* 

Edwin Lockwood Stevens (87 /Sep 18)* 

Carol R. St. Cyr (77 /Apr 8)* 

Fred Salisbury Tupper (63/Dec 13)* 

George Vartkes Vahouny (86/Sep 19)* 

Robert Crumpton Willson (99/Apr 4)* 

Charles Samuel Wise (67/8)* 

Reuben Esselstyn Wood (80/April 11)* 

Elyce Zenoff (88/May 6)* 

Mount Vernon Campus, regarding the role of the Ad Hoc Committee 
on the Mount Vernon Campus of The George Washington 
University (97/9)* 

New York Times Selective Guide to Colleges, Senate 
response (81/12)* 

Nonconcurrences, Procedures 
process of handling (93/9)** 
administrative nonconcurrences (94/2)** 

administrative nonconcurrences, amendment to Faculty Code 
(94/5) ** 

Nontenure, (SEE Faculty, nontenure) 

Northern Virginia Planning (89/3)**; Northern Virginia 
Campus (89/12) s** 

Ombudsman, establishment of office of (73/5)** 

Parking Rates, (95/3)- 

Patents and Scholarly Works (95/9)* 

Physical education-activities building (71/34)** Planning, 
University (87/9)* 

Political campaign, guidelines for on behalf of candidates 
for public office (70/2)** 

Presidents' House, Historic, designation of (84/18) s* 
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Professional Studies, concerning a proposed College of (99/5)** 

Protest on campus (67/4)* 

Rape and Sexual Assault Policy, to Strengthen, Code of Student 
Conduct (99/3)** 

Reappointment, amendment to the Faculty Code to Require 

Establishment and Publication of Procedures for Reappointment 
(95/6) * 

Recruiting, student (67/3)* 

Red Lion Row, support of current plans by the University for 
development of (80/15)* as revised 
Registration and ancillary problems (60/10)*; 

advising/registration (86/3) rfd 
Reichard matter (63/Feb 8)* 

Research, Strategic Plan for (94/4)* 

Research, conflict of interest in federally funded, policy on 
(94/13) ** 

Residence Board, judicial (71/23 - 71/29)* with minor 
acceptable changes 

Residence Hall Court, resolution to approve charter of 
(75/5)* 

Resolutions concerning other resolutions: 
extension of (69/2)* (69/20)** 

History department response to resolution (75/8)* 
concerning Linda DePauw (75/10)* 

Retirement, 

age, amendment to Faculty Code (95/1)** 
gradual retirement (84/3)** (84/12)** 
mandatory and benefits (65/14)**; establish special 
committee on (86/4)** 
past service benefit income (65/13)* 
special committee on benefits (82/4)**; changes in 
Retirement Benefits (84/8)*; (91/8)** 
to strengthen University relations with its Retired 
Faculty (Substitute) (98/3)** 
voluntary early faculty retirement, establish incentive 
for (89/2)**; (90/15)** 
voluntary optional (70/13)* (72/2)* 

voluntary retirement opportunities and incentives to faculty, 
(94/1) rec 

Joint Faculty-Administration Task Force on Retirement 
Opportunities and Incentives to Faculty (94/3)** 

Scholarly Works, Patents and (95/9)* 

Scholarship, 

committee on, and change of name (72/3)* 
honor, Washington area (74/2)* 

University Awards (79/9)*; to be applied in Exchange 
Programs with Foreign Universities (81/13)* 

Scholarship, Board of Trustees, 

awarded on basis other than financial need (61/Dec 18)* 
(72/5)* 

dependents of tenured faculty (61/Dec 18)* 
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foreign students (68/4)* 
maintenance of (69/11)** (79/1)** 

transfer students (72/4)**; sophomore transfer students 
(81/16)* 

Schools and Colleges, 

Columbian College (61/April 14)*; and honors program 
(65/18)*; merger of CCAS & GSAS (91/5)* 

School, Graduate, of Arts and Sciences (66/Dec 9)* 

(66/10)*; merger of GSAS & CCAS (91/5)* 

School of Fine Arts, establishment of (68/18) ret 
School of Government and Business Administration (66/3)* 
School of Public and International Affairs _ (66/3)*; to 

request adequate time for consultation with faculty on 
consolidation of (86/10)**; to establish a special 
committee on consolidation of (86/11)* 

School of Public Health and Health Services, 
establishment of (96/13)* 

School-Wide Personnel Committees (91/6) s**; (91/9)* 
Schools-within-schools (96/14)* 

SENATE, FACULTY 

agenda and availability to schools (61/Oct 18)* 
bylaws, amendment to, in order to provide for discussion 
( 66 / 11 )* 

bylaws, provisional (65/3)* 

bylaws, amendment to encourage continuity in committee 
membership (80/2)* 

bylaws, amendment to meet at least once early during 
each Senate session (80/3)* 
bylaws, amendment to clarify voting requirements for 
matters not on agenda (80/6) 
bylaws, amendment to designate September as regular 
meeting time (80/11)* 

bylaws, amendment to dispense with reading of minutes 
(83/5)* 

bylaws, amendment to permit cancellation of regular 
meetings (83/6)* 

bylaws, amendment to re-establish May 1 as beginning/ 
ending date of Senate Sessions and of terms of Senate 
members (80/14)* 

bylaws, amendment to re-name Public Ceremonies Committee 
to Honors and Academic Convocations (85/1)* 
bylaws, amendment to re-name Library Committee to 
Libraries Committee (85/2)* 
bylaws, provisional (65/3)* 

bylaws, amendment to hear complaints by constituents for any 
perceived failure to comply with Senate rules and 
procedures 97/1) rfd 

candidates for honorary degrees (66/13A)* 
committees and revision of Senate bylaws (70/6)-; and 
President Elliott's proposal (65/9)* 
composition of Faculty Senate to conform with merger of 
CCAS & GSAS (91/5)* 
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committee of, (SEE Committees) 
conflict of interest (78/6)* 

Executive Committee (SEE Committees) 

impartiality and independence of Members in performance of 
their responsibilities under the Faculty Code (96/9)* 
meetings, authorization of observers at (66/9)** (68/5)* 

recommendation of student attendance at (65/12)- 
membership policy (66/7)* (66/8)* (66/21)* (67/3)* 

records, preservation of (77/2)** 
representation of SGBA and SPIA (66/3)* 
resolutions, establish procedures for prompt disposition 
of Senate resolutions requesting Administrative/Board 
action (91/1)** 

self-study committee (84/9)*; (85/5)*; (90/6)* 
terms of office and dates of election (70/4 ) *passed by 
Assembly 2/9/71; (70/9)*; (80/14)* 
voting privileges of student liaison committee 
(66/April 14)* 

Senior Citizens, audit course program for (78/5)** 

Sexual Harassment Complaints , to endorse interim policy and 
procedures governing, as Amended (98/5) **; Sexual Harassment 
Complaints, to endorse the policy and procedures governing 
(99/6)** 

Smoking, 

in classrooms (61/May 12)* (69/7)* 

proposed new University Policy on Smoking (85/7)* 

non-smoking, University-Wide Policy on (94/10)** 

Student Council Annual Report to the Faculty Senate 
(61/April 14)* 

Student Court, creation of and University peace (69/2)* 

(69/20) ** 

STUDENT, 

absenteeism (66/18)** 

academic dishonesty, to amend University policy on 
(87/12)* 

academic evaluation of (81/14)** (82/2)* 

advising, undergraduate (88/1)*; improve student advising 
( 91/4 ) rfd 

Code of Student Conduct , revised (87/4)**; (95/8) rfd 

3/8/96, **; rape and sexual assault policy (99/3)** 

communication with faculty, administration and Board of 
Trustees (65/April 9)* 

diplomas, undergraduate, specification of major field 
( 88 / 2 ) * 
discipline, 

academic (67/6)* (70/5A)** (73/4)rec; 

nonacademic and GWU judicial system (70/5B)- (70/5C)- 

(71/5)* (74/6)* (87/4)** (95/8) rfd 3/8/96, ** 

dress code (65/21)** 
final examination conflicts (94/9)**. 
financial aid to (85/13)* 
government and elections (68/11)** 
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graduate student (full-time) support (88/5)rec,w 
grievance procedures for (76/5)** (77/7)** (80/17)** 

(80/18) ** 

international students, admission procedures (83/1)*; 

advance cross-cultural communications with (87/6)*; 

English language requirements for admission (88/6)** 

Joint Committee of Faculty and Students (SEE Committees) 
life, abolishment of committee on (69/6)** 
pilot student orientation course (90/3) rfd 
recruiting of (67/3)* 

rights, protection of (67/7)* relating to academic 
evaluation (82/2)* 

rights, and responsibilities (69/9)** (80/17)** 

(80/18) ** 
stipends (76/3)t 

traffic court, establishment of (71/30)* with minor 
acceptable change; 

undergraduate, deficiencies of (71/22)* 
undergraduate, enrollment in courses other than those 
offered by the school or college in which registered 
(80/10)*; advising (88/1)*; diploma, designation of 
major (88/2)* 

Tenure, conferral of, resolution reaffirming Faculty Code 
provisions regarding (94/7) w, tenure by default (97/8) **; 

Opposing Making the Vice President for Academic Affairs' Notice 
of Denial of Tenure Final Action of the University (Although 
Subject to Appeal) 98/6 t; on Tenure by Default (Substitute) 

98/7 * 

Tenured faculty, (SEE also Faculty) 

Board of Trustees Scholarships for dependents 
(61/Dec 18)* 

disciplinary actions taken against (78/2) rfd 
post-tenure review (92/4)* 
tenure-accruing (84/17)** 

respect of full-time and early retirement (study) (77/11)* 
opposing selective reductions in Salary of tenured faculty 
(96/11)* 

Theatre, inclusion of in University Center (66/15)* 

Thor Power Tool Company case, requesting Congressional 
Committees to exempt book publishers from Supreme court 
ruling (80/23)* 

Tuition benefits for faculty children (69/13)** 

(80/19 revision)* 

Tuition remission policy (68/12)* 

University assembly, proposal of steering committee 
(73/10) - 

University bookstore, (SEE Bookstore) 

University calendar 

alteration of (66/20)* (66/25)- (67/11)* (71/2)** 

(76/8)- (83/7)*; changes in (84/13)**; changes for 

Summer Sessions (85/12)*; amendment to designate 
Columbus Day Monday as University holiday (90/2)* 
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campaign recess (70/1)** 
modified semester plan (70/7)* 

University Campus Plan, 

endorsing principles embodied in revised Plan (85/20)** 

(SEE Committees, Physical Facilities) 

University Center, 

establishment of club in (68/8)* 
theatre (66/15)* 

University governance, active participation of the faculty in 
(93/6) 

University gifts and endowments, committee on (65/Nov 12)- 
University peace, maintenance of (68/2)* creation of student 
court (69/2)* (69/20)** 

protest on campus (67/4)* 

University planning (87/9)* 

University Policy on Equal Opportunity, amendment to add 
"sexual orientation" (90/8)**; (97/3)* 

University Policy on Misconduct in Science and Related 
Matters, to amend and clarify (90/11)* 

University Professor, establishment of rank of (79/2)** 
Virginia campus, establishment of a Joint Faculty- 
Administration Task Force to assess the long-run comparative 
advantage of (93/4)* 

Washington Research Library Consortium, faculty 
participation on Board of Directors (87/7)* 

Wellness Center, Regarding proposed faculty user fees (99/1)- 
Yeshiva (NLRB and Yeshiva University Faculty Association 
vs. Yeshiva University) (79/8)* 
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Calendar, academic, SEE University calendar 
Chaplains, Board of (67/1)* 

Charity Events, Encouraging the faculty to support and Participate 
in (98/8)** 

Code of Student Conduct, revised (87/4)**; (95/8)**; (99/3)** 
College of Professional Studies, concerning a proposed (99/5)** 

Columbian College, (SEE Schools and Colleges) 

Commencement (65/17)- (68/7) t (69/4) * 

student participation in selection of speakers (81/1)** 
guidelines for planning (81/10)** 

Commendation, resolutions of 

Administration, for improvement of physical facilities (66/May)* 
Basketball team, GWU (76/1)*; men's basketball team, GWU 
(93/2)*; basketball team, GWU men's (93/2)* 

College of General Studies (65/16)*; 

Debate team, GWU (66/4) ** (76/2) * 

Grounds department, GWU (93/3)* 

Elliott, Lloyd H. (75/6)* 

President and the Board of Trustees on Renovations of Academic 
Space (96/7)* 

Soccer team, GWU (77/10)* 

Trachtenberg, Stephen Joel (96/5)*; (96/7)* 

Volleyball team GWU women's (77/9)*; 

Women's basketball team (96/10)* 

Commission on equal opportunity employment (72/8)** 

Commission on governance of GWU (71/6 - 71/1-9)* (71/10) t; 

and faculty consultation (70/3)** 

Commission on Report for the Year 2000 

establishment of Special Committee to study Commission 
Report (85/6)*; request for periodic reports by 
administration to faculty on plans to implement Report 
(85/15)**; request for creation of procedures to develop 
a comprehensive plan for the University's future develop- 
ment (85/18)*; University Planning (87/9)* 

Commitments, establishment of (86/5)* 

COMMITTEES, SENATE (see individual committee concerned and also 
Senate, Faculty) 

Administrative Matters as They Affect the Faculty , 
guidelines for searches for deans (90/9)* 

Non-smoking, university-wide policy on (94/10)** 

Admissions Policy, Student Financial Aid and Enrollment 
Management 

Admissions and Advanced Standing, discontinued (83/2)* 

Admissions Policy and Student Financial Aid, change of name 
and scope (93/7)* 

Alumni Affairs (Provisional-3 yrs.), 

establishment of (81/6) rec (81/6) s* (expired 12/84) 
Appointment, Salary and Promotion Policies (65/ Feb 2)*; 
transfer of Faculty, Performance and Development 
Committee (70/15)* on Parking (90/14) rfd; to provide 
Retirement Opportunities and Incentives for Senior Faculty 
90/15)***; permits faculty to review their Annual Reports 
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A. A. degree, optional in Columbian College (61/April 14)* 
Academic Honor Code (94/8)** 

Academic personnel and SEAS evaluation (66/14)* 

Academic plan (65/1)* 

Academic Programs, Role of Faculty in the Accreditation of 
(95/7)*, Interdisciplinary programs (97/7)** 
Administrative/Board Action on Senate resolutions, 
establish additional procedures for (91/1)** 

Administrative officials, review of (73/8)**; Executive 
Committee's consultative role in appointment of (83/3) * ; 
Faculty Consultation in the Appointment of Administrators 
Whose Positions Relate to Academic Matters (87/10)* 
Admissions procedures, 

international students (83/1)*; (88/6)** 

Affirmative Action/Equal Opportunity at GWU, established 

faculty position on (90/7) s**; to amend University Policy on 
Equal Opportunity to add "sexual orientation" (90/8)**; 
Affirmative Action/Equal Opportunity, establish Task 
Forces on (90/16)*; to amend the Faculty Code regarding 
nondiscrimination on the basis of sexual orientation (97/3)* 
Age, Amendment to the Faculty Code to Delete the Provisions 
Relating to Retirement Because of Age, (95/1) ** 

Alumni, establishment of Office of Alumni Relations and 

Development and Alumni Association in each Degree-Granting 
School, College or Division (77/1)**; Alumni Affairs, 
establishment of Senate Provisional Standing Committee 
on (81/6) rec (81/6) s* 

Appreciation, resolution of 
Boswell, John G. (96/15)* 

Brewer, John W-. ( 69/18) * 

Bright, Harold' F» (84/7)* 

Brosnan, Mrs. Ruth (67/2)* 

Brown, Jr., John A. (66/5)* 

Claeyssens, Astere E. (75/‘4)*,' (89/1)* 

Cohn, Victor H. (85/4)*; (93/10) * 

Colclough, Oswald S. (64 /May 8)* (65/Oct)* 

Cronin, Robert E. (69/19)* 

Elliott, Lloyd H. (72/11)* (75/6)* (87/8)*' 

Faris, Robert K. (80/9)* 

Fox, Raymond R. (90/1)* 


+Key: * adopted 

** adopted, as amended' 
-defeated 
t tabled 
w withdrawn 
d deferred 


s substitute resolution 
p postponed 
rec recommitted 
ret returned to committee 
rfd referred 
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Appreciation, resolution of (cont'd) 

Gelman family (80/20)* 

Griffith, William B. (86/14)*, (91/10)* 

Hill, Peter P. (81/15)* 

Houser, Frederick R. (74/8)* 

Kramer, Norman C. (85/3)* 

Kraus, Wolfgang H. (65/May)* 

Martha's Marathon, planners of (65/15)* 

McIntyre, Margaret (82/1)* 

Morgan, Jr., John A. (77/13) * (83/10)* (96/4)* 

Naeser, Charles R. (66/24)* (76/4)* 

Park, Robert E. (66/23)* 

Pelzman, Joseph, (95/11)* 

Pierpont, Howard C. (71/37)* (87/13)* 

Professional Ethics and Academic Freedom Committee (75/9)* 
Robinson, Lilien F. (88/9)*; (94/12)*; (99/7)* 

Trone, Doris D. (98/1) * 

Schiff, Stefan 0. (94/11)* 

Stevens, Edwin L. (66/6)* (74/14)* 

Tupper, Fred Salisbury (63/Dec)* 

Wood, Reuben (65/10)* (71/31)* (80/4)* 

Arts, support for (85/19)** (86/2)* 

Athletic Club, establishment of (71/35) t 
Athletics, (SEE also Committees,) 

AIAW, Governance of Championships in 
Women's Athletics (80/8)* 

in support of the Development of Stronger Programs in 
Women's and Men's Intercollegiate Athletics (84/15)- 
NCAA rule on manifest disobedience (68/17) ret 
and withdrawal from Southern conference (68/16)*; 

Audit program for Foggy Bottom residents (78/5)** 

Award, (faculty) Academic Excellence within the University 
(88/7) rec 

Awards, undergraduate education (69/14)t, (79/9)* 

(81/13)* (81/16)* 

Benefit Run, to sponsor a (99/4)* 

Benefits, 

income and past service for retired faculty (65/13)* 
tuition, for faculty children (69/13)** (80/19 revision)* 
fringe benefits reallocation from retirement to health 
insurance (91/8)** 

Bicentennial celebration, planning of (74/4)* 

Bigotry and intolerance, renewal of commitment against 
(89/10) * 

Bookstore, university and improvement of service (71/4)* 
Budget, Alternative Processes (88/8)* 

Butler, United States vs. (72/9)** 



